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Section/Regional Coordinator 
Proposal – deadline March 15
SOCIETY FOR RANGE MANAGEMENT (SRM) 

Proposal 

The Society for Range Management (SRM) parent society is proposing an agreement with 
sections (or clusters of sections) to develop contracted “Section/Regional Coordinator” 
positions to assist with communications, outreach, and administrative support, in an effort to 
bolster section growth, build consistent linkage between sections and the international parent 
society, and to develop early career professionals. This program also aims to sustain 
membership in the period between university years and stable professional careers and to 
enhance leadership capacity for SRM. 

The SRM parent society will provide a stipend of up to $5,000 to participating sections, with a 
requested 1:1 funding match from the sections and/or regional clusters. 

See the job description below for functions, qualifications, travel requirements, and application 

materials. 



Page 2 of 5 

Section/Regional Coordinator 
Position Description 
SOCIETY FOR RANGE MANAGEMENT (SRM) 
info@rangelands.org 

Position Description 

The Society for Range Management (SRM) is accepting applications for remote, contracted (~5-
10 hours per week) Section/Regional Coordinator positions. Successful candidates will play an 
active role in innovative approaches to coordination, community involvement, and effective 
communication between the SRM sections, international parent society, regional leaders/public 
officials, and the rangeland community. Responsibilities will include administrative duties, 
networking, and communications with a strong emphasis on outreach within the assigned 
section or region. Preference will be given to early career professionals with an interest in 
engaging with the SRM’s Young Professional’s Conclave. 

Essential Functions (in Consultation with Elected Officers, Committees, 

and Membership) 

● Section Coordination & Outreach
○ Develop consistent communication strategy and relationship with relevant

regional rangeland leaders, including agency personnel and organizations.
○ Communicate parent society efforts and events to section and regional leaders.
○ Liaise with the parent society on regional needs and points of emphasis.
○ Assist section in planning regional meetings, workshops, tours, and support;

including development of partnerships, communication strategy, and outreach.
○ Assist parent society in Annual Meeting support and planning when Annual

Meetings take place in the region.
○ Develop and carry out innovative efforts to build member recruitment and

retention within the section.
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○ Attend section/regional Coordinator meetings, providing section meeting
updates and consistent communication with parent society staff.

○ Engage with parent society Young Professionals Conclave, building on efforts and
providing linkage to sections.

● Communications
○ Develop section meeting promotional content and communications strategy to

amplify events.
○ Provide section newsletter support and updated approach as needed.
○ Create and implement a section social media strategy; assisting in content

development and messaging; maintaining consistent and active social media
presence.

○ Organize section engagement with the “Good Grazing Makes Cent$” parent
society program, including filming and social media engagement.

○ Communicate key section events to parent society staff and organize invitations
to parent society leadership.

● Administrative Responsibilities
○ Assist section with maintaining contacts and current information,

communicating up-to-date information to parent society staff.
○ Assist section in maintaining website with current information and events.
○ Assist section officers with necessary functions and procedures within the

section including elections, awards, newsletters, etc.
○ Assist section in contacting lapsed members and determining membership

trends and statistics.
○ Develop strategies for section administration organization and efficiency, as

needed.

Qualifications 

○ Experience in rangeland management, natural resources, agriculture and/or
related fields

○ Involvement in working collaboratively with diverse stakeholders and engaging
in strategic partnerships

○ Desire to build communication and leadership skills in the context of the SRM
Mission and Vision

○ Document strong communication skills for both internal and external audiences
○ Demonstrate strong organizational skills including the ability to: work

independently, meet deadlines consistently, listen carefully, and show flexibility.

Travel Requirements 
Successful candidates will be expected to attend SRM annual and section meetings. Stipends 
awarded under this program may or may not cover all travel costs. 
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How to Apply/Timeline for application: Section interview 
Deadline: March 15

Send to: srmoutreach@rangelands.org 

Include: 
1. Resume and cover letter of interest addressing the above functions and qualifications.
Specify the section and/or region that you would like to work with.

2. One confidential letter of recommendation from a faculty member, SRM member, and/or
professional supervisor that endorses your skills and commitment to this position.

Applicants will be evaluated by a committee that includes representation from the section 
and/or region of interest. 

Finalists will be asked to give a 5-minute elevator pitch to meet a hypothetical objective during 
a virtual interview, showing oral communications and evidence of leadership potential. 

Upon selection, SRM members from the section and/or region, parent society, and the 
successful candidate will develop a written memorandum of understanding (MOU) outlining 
expectations, actions, and tentative deadlines. 

The Section/Regional Coordinator will be evaluated on an annual basis, with renewable terms 
(annual basis) determined as appropriate. 

The Society for Range Management (SRM) is an equal opportunity workplace. Individuals 
seeking employment with SRM are considered without regards to race, color, religion, national 
origin, age, sex, marital status, ancestry, physical or mental disability, veteran status, gender 
identity, or sexual orientation. 

About the Society for Range Management 

The Society for Range Management is the professional scientific society and conservation 
organization whose members are concerned with studying, conserving, managing and 
sustaining the varied resources of the rangelands which comprise nearly half the land in the 
world. Established in 1948, SRM has hosted over 4,000 members in 48 countries, including 
many developing nations. 

SRM’s members are land managers, scientists, educators, students, producers and 
conservationists–a diverse membership guided by a professional code of ethics and unified by a 
strong land ethic. 
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The Society for Range Management 
100 N 27th St. Suite 600D
Billings, MT 59101
Email: info@rangelands.org 
Ph: (303) 986-3309 

January 5th, 2022 (Approved by SRM BOD January 11th, 2022) 

mailto:info@rangelands.org



