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Universal Outreach: Describing SRM
Visions of Land Management

by Ann Hild

L ast time | wrote to you all, the Sredistuo visitation had qesturred. That

was almost nine months ago. Just when | started to think thal lvas off to
another universd,get another flash on my handheld electronic listening de

(yea | gave it wup for a while, but
woul d be safe again). Since | dm s
not doing too well on Spanish the

still here. It appears they are watching many organizations that me
glurpies (wildlands)with great interest. From what | can gather, we on 1
planet are going through the same stages they went through a few mil
ago. They allowed their planetary population to grow and resource u
expand until they used up all their own glurpies.cese their own
understanding of what happened back then is sketchy, they are watching
how our earthly species manages their way through the same dilemmat
like they are tuned in and their favorite soap series is the Society for F
Managema t ! But this soapie isnoét g«
story line (good guy gives up gal (traditional approaches to resource us
her own good, while bad guy (energy squanderer?) kidnaps her, and mo
law (the executive branch?) hoolkp good guy with evil twin (maybe exoti

species?) ée). Il nstead, the Sredist
trajectories being developed by the human species in the SRM!
Wel | | ok, her e i s t he deal . The

obsenations from students working on a giant ingelactic graduate researc
project. An intergalactic grad student is actually called a rekniht (pronou
reck-n-it). 1 should mention that a rekniht is actually an alien combinatiol
field veteran and scidific researcher. They are expected to work within -
systems they study (which is why they were in Reno last spring) and co
research in the Universal Training Center (on the planet Placebo, | think).
our world, they would be something like & Br BLM field manager crosse
with a Harvard doctoral student. They are very smart, and field work savvy
Anyhow, here are the rekniht research questions:
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+ What is the relationship between glurpy managers who are tryirmgurto for habitat and managers of glt
(wildlife)? In what cases do these two management types unite their efforts and when do they detract fr
otherds success in glurpy management ?

+ How do these managers educate and train the rest of their owasspeaise resources so that glurr and glurj
are retained for infinity and beyond?

So, being on the BOD and an academic (translates to knows less than | think | know), | felt it my duty to help t
with their study. Have you ever tried to explaim&thing you know in great detail to someone from another univers
(And then type it with your thumbs into a pabmi zed keyboard?) As Dbest as
interaction.

Rekni ht Transmission: AWhy SRM no |ike glurr?0
HUH? My answeri SRM member s manage wildland (glurpy) for
Transmissi on: ASRM dislike glurr ma n a g-grouse? Wildlite tHabitat

Committee and saggrouse issue paper make conflict, Rangelands 28(3),i¥gastern Association of Fish and Wildlit
Agenci esé. 0.

Yes, we have has some conflict in the past, but mi
you can think of other examples. But they areient historyin our minds(although maybe not so long ago in ali
terms).

Answer : A No, you dondt wunderstand. SRM is working
management. We do | ots of training and public educ
Transmission: fAData?o

Answer: K , I get this. AfData =A member of the SRM BC

managing habitat for a candidate wildlife species being considered for listing under the Endangered Species
SRM Executive Vice President wgorking in Washington D.C. to develop a liaison position between SRM and th
Fish and Wildlife Service. Our Wildlife Habit&to mmi t t ee i s makekkowmtige etolagy dnd managém
behind wildlife habitat issues, to foster relationships witldlife interests and to provide vision and solutions for wildl
habitat challengeso. SRM is presenting a Sagebrust
the Wildlife Society, Western Association of Fish and Wildlife Agenc®e, st er n Governor 0s
This event will unite land manager expertise with sgigrise biologist expertise to draft ecological site descriptions
management applications. o [ By t he willbein Pafk CiyyoUtah, 2-25a
October 2007, and | would sign up as soon as possible!] Anyhow, | was on a roll, and making a good case for £
the next transmission interrupted me.

Transmission: fAGurpy manageF&WS,j ldotba@ai momgeé ulrirk enaaq
AAARRRRRGGG! Answer: i N O learnAfrom eaehlothgflurr mamamersgkooay Imaniy things th
wi || help glurpy managers. Glurr managers wil/l not

Transmissionfi G| ur py managers not superior?0
Hmmm, well now, we DO know a lot about plants and soils and watershibdise stuff that makes habitat for anima
hmm. But then there is all the population biology, migration patterns, recruitment success, food affoibensim.

Answer: ANo, glurr managers equal and very smart. 0
Transmission: fAiHow glurpy manager control glurr ma
My thumbs were tired! Answer: iNo control. Coopera
Transmission: fiDondét know how glurpy function? The
Ok, so | 6m not explaining this so well. For now, 1
You try. Next time you wa ntdundesstandiegdvidiaadtmariagesentyte/ @ practice
at explaining it to a Redistuo rekniht. Keep tryings ltke explaining infinityyou know its outthere s nét it ?
all of us to help with outreach. Redistuos are not much different &xptaining our vision to most national decisio
maker s. Meanwhi | e, hope to see you in Park City, (

sure they will be asking challenging questions.
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From t he Desk of

\

July was a very busy month for SRM officers, Board Members, and Staff. Our Annual Summer
Meeting was held at the Marriot Park City Hotel in Park City, Utdline event was well attended ai
successful with several new measures, reports on the status of existing issues, and further res
some orgoing measures.

During the meeting the Board approved their support for the creation of the SRM Cemeféssional
Development. The Center will be housed within our current SRM structure. It will form the backb
a larger effort to work cooperatively with our members to provide high quality local and reg
professional educational workshops anaining events that benefit SRM and other professional
natural resource based fields. Still in the works for this project is how this cooperative relationst
be developed with other interests outside of SRM, forming some pilot type educatitraaliog events
to respond to member needs and then linking the trainings and educational values to our co
devel opment of CEUG6s under our CPRM and CRM

The Advisory Council, Annual Me et i n geethgibh Remmy
Nevada,also met This groupis doing the initial background research to facilitate annual mee
planning discussion among all of the SRM Sections. The group met with Kristin House, from Cont
Direct, to discuss future options foRSI in planning annual meeting events, locations, and ver
Kristin explained how the present and future hotel and convention markets fit with SRM and oul
for economical hotel rates, various locations, use of meeting space and appropriate Nenggsup
discussed a preliminary decision to move forward, having theP@alSection host the 2011 annt
meeting, and to work with Kristin to participate in some site visits at several suitable hotels and re
California later this month.

The Bard discussed the ayoing issue of having SRM host a joint rangelands ecology works
Currently there is such an event scheduled to occur on Octob24 22t the Park City Marriott Hotel ii
Park City, Utah. A major step forward occurred last morttlerva meeting was convened develop a
common ground approach to jointly hosting a meeting. SRM President Dennis Phillippi followed

event by attending and speaking to the Bird Conservation Committee of the Western Associatior
and Wildlife Agencies (WAFWA) in Flagstaff, Arizona on Jul. In moving forward with this ever
SRM is now working with the support of WAFWWestern Goveorés AssociatiofWGA), and The
Wildlife Society(TWS)to bring this workshop about. A major focus of this workshop will be enga
the expertise of all of the regional/local Wwing groups, rangeland scientists and practitioners who k
some newdols to the management tableEcological site descriptions, for example, can be use
support a more practical and functional assessment of the ecological factors that arg atgetigrouse
throughout the western states.

Other issues presented to the Board (to be reported on later and in greater detail) also include
report from theRangelandsTask Force on an analysis Bangelandsand how it might be better use
within SRM as an outreach or marketing tool; and the initial results of a short membership sun
the Denver Staff undertook this Spring to try to better understand and service the needs of our me

K. Jason Campbell
Executive Vice President
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ESD as a Management Tool

— e

Ecological Site Descriptions as a management tool
Understanding and improving applications for wildlife habitat
managementin sagebrush ecosystems

October 23-25 2007
Park City Marriott Hotel
Park City UT

Sponsors: Society for Range Management, Western Association of Fish and Wildlife Agencies,
Resources Conservation Service, The Wildlife Society

Background and Purpose Widespread loss, alteration andgdadation of sagebrush ecosystems h
created complex challenges for managers seeking to conserve sagipeistient wildlife species. A ha
century of research has created a diverse and extensive base of information upon which to |
implement &and management decisions. However, this mass of highly variable technical informati
exposed a critical need to develop and use transparent tools for organization and communicatio
information in conservation decisionaking. Ecological Sit®escriptions are one such management f
that potentially could improve our ability to describe and manage sagebrush ecosystems.

The purposes of this workshop are to:

1) Introduce habitat managers, planners and policy makers to the use and developr
Eoological Site Descriptions.

2) Encourage interdisciplinary improvement of wildlife interpretations in Ecological
Descriptions and enhance the utility of this tool for managing sagebrush ecosystems.

3) ldentify information gaps and define priorities for ras# and development.

Audience Western North American land and wildlife/habitat managers, biologists, range ecologists
scientists, technical assistance professionals, localggagee working group members, consultants,
petroleum industry lad managers.

Gat Range?
Need Mantaring Tod s?

Cdl Syrergy

406-388-9378
WWW.OOUINE (rass.0om
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KempthorneLauds Presidentos I n

Jim Caswell
as Director of the Bureau of Land Management

" /

WASHINGTON, D.C - Secretary of the Interio
Dirk Kempthorne today
intention to nominate James L. Caswell, a vete
public land ecosystem manager, as the r
Director of Il nterio
Management.

Al 6ve known Jim Caswe
his &édcan dodé attitud:r
and outstanding managemesitk i | | s, 0
Kempt horne said. AHI ¢
experience with the U.S. Forest Service,

proven expertise in @odinating endangere:
species programs on public lands and his abilit

to build strong, effective partnerships make himwelh al i fi ed for this pos

Caswel | currently heads the State of | dahot
2000 by the state legislature to bring a policy focus to endangered species issues and to coordi
and federal efforts on endangered speciesmamag nt i n | daho. Under C
won the state | egislaturebs appr «haamgddissues a0l
Management Plan and a Yellowstone Grizzly Bear Management Plan.

Before that Caswell spent 33ears in various positions with the Bureau of Land Managen
Bonneville Power Administration, and the U.S. Forest Service, 16 of those years serving a:
supervisor on the Clearwater and Targhee National Forests. He was also deputy forest sape
Boise National Forest, and acting deputy regional forester in Missoula, Montana.

Caswell, a Vietham War veteran, is a 1967 graduate of Michigan State University, where he rec
bachelor of science degree in forestry. He is married and has tbwee ghmildren-- two daughters and
son -- as well as four grandchildren. He and his wife Susan, who have been married for 42
currently reside in Emmett, Idaho.

The BLM, which has about 10,800 employees and an annual budget of about $1.8 biliagesnaore
landi 258 million surface acrasthan any other federal agency. Most of this public land is located |
western states, including Alaska. These public lands make up about 13 percent of the total land s
the United States and more th40 percent of all land managed by the federal government. The B
also administers 700 million acres of ssirface mineral estate throughout the nation.

If confirmed by the Senate, Caswell would assume the BLM director position, which has beén
since February 2007, when Director Kathleen Clarke left the Department. Jim Hughes has beer
as Acting Director since then.

More information on the Bureau of Land Management is onlitétad/www.blm.gov/
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Calling All Students and Young Professionals

1

2008 SRM RANGELAND JOB FAIR
January 26 31, 2008

at the

61° Annual SRM Meeting and Trade Show in Louisville, Kentucky
Joint meeting with the American Forage and Grasslands Council (AF

Just as rangelands are diverse, so are rangeland careers. Just look at the SRM membership as
of this diversity! Inorder to better match job opportunities with job seekers, SRM will expan
employment efforts at the 82Annual SRM Meeting and Trade Shd@008 Joint SRM/AFGC Meeting
in Louisville, Kentucky. SRM announces tB808 RANGELAND JOB FAIR scheduled fo Sunday
January 27, 16 pm.

The mission of th2008 Rangeland@B FAIR is to match prospective employers from the Fed
Agencies, State and Provincial Governments, Private Industry, Academia, and Conse
Organizations with the high caliber of educated and enthusiastic prospects from SRM/AFGC.
also hoping to reruit potential employers from ndraditional sources. Employers will be provid:
space to display employment information, distribute vacancy announcements and interact v
seekers.

We will encourage all interested meeting attendees to drifugfr@and browse the JOB FAIR betwe
other Sunday activities, meetings and workshops. Students and young professionals will hakieuwwv
blocks of time (10armoon and 4prtbpm) completely devoted to the Job Fair. During these times
would expect all mployers to staff their tables/displays and be prepared to answer questions.

Attendance at the joinheetings at the Galt House Hotel and Suites in Louistilkeyear is expected t
be ~1500 people, 25 percent of which may be students and young ipredéssepresenting upwards «
40 universities and colleges. We encourage all interested job seekers to update their resumes
transcripts in hand as they prepare to attend these meetings.

Career Development Workshops

Career Development Workslops are alsobeing planned fothese upcomingmeetings!! In addition to
the successfubtudent Employment Workshpwhereyou can ask questions on how to really succee
the job market SRM is planning to host addiduanal S
AWhat are Employers Looking For o Mosawortshops/willabe
about one hour in length and will be offered concurrently withi20@8 SRM Rangeland JOB FAI&h

Sunday afternoon, January 27, 2008. Top quplibyessionals from both the private and public sector
rangeland management have volunteered to guide these workshops to benefit SRM/AFGC memb:

If you are interested in either of these programs, please feel free to contact the SRM JOI
Coordinator, Linda Coatedarkle, BLM Liaison to SRM atlcmarkle@rangelands.om@nd/or 303986
3309 for more detés.
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Position Announcement- PhD Research Assistantship

—

The Dept. of Ecosystem Science and Management in collaboration with the Dept. of Wildlife ar
Fisheries Sciences at Texas A & M Universitys offering a PhD research assistantship for a hig
motivated student who wishes to participat
Soci al Di mensions of wusing Summer Fire to
We are seeking a person who is interested in the use of prescribed fire as a restoration tool a
role of landowner associations in promoting fire to improve rangelands and wildlife habitats
student 6s resear ch pr ogrthe dociawdinensionp of dhis iINBR@Bdaed!
project and will include a survey of landowners in threeregions of Texas.

Applicants should have completed an MS degree in Natural Resources, Environmental ¢
Environmental Economics or Rural Socgy. Experience in conducting surveys and the use
gualitative and quantitative statistical techniques is preferred.

The position is available in the fall of 2007. The stipend is $19,200 per year. An out of state
waiver will be provided and ingte tuition will be paid for up to 24 credit hours per academic y
Health insurance and other benefits are also provided.

Please send a letter of application, vita and list of three references by July 15, 2007 to Dr. Urs
Dept. Ecosystem Sciea and Management, Texas A&M University, 2138 TAMU, College Stat
TX 778432138.

Texas A & M University is committed to excellence and invites applications from all qua
applicants. EEO/A/ADA.
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